THE COMPANY

Our client is a donor funded organisation and development partner in Namibia that works closely with the Ministry of Health and
Social Services’ (MoHSS) Directorate of Special Programmes (DSP). They promote activities that increase human capacity for
providing HIV/AIDS clinical care and support and assist with the development of health care worker systems that are locally-
determined, optimally resourced, highly responsive and self-sustaining in countries and regions hardest hit by the AIDS epidemic.
In partnership with the MoHSS’ DSP, staff are deployed at hospitals and health facilities across the country to form part of a
coordinated effort. They now seek to appoint an appropriately qualified and experienced candidate to fill the following positions :

NATIONAL MALE CIRCUMCISION
COORDINATOR

THE POSITION

The National Male Circumcision (MC) Coordinator will support
the Ministry of Health and Social Services in the national scale-
up of male circumcision services. The MC Coordinator will work
under the direction of the Head of the HIV Case Management
Unit and will work closely with the National Male Circumcision
Task Force. The MC coordinator responsibilities include, but are
not limited to, the following:

Key Areas of Focus:

Ac‘uvr[y Management
e Organize MC Task Force meetings, workshops and other
dissemination activities for MC-related activities.

e Coordinate MC activities, including the monitoring of MC
activities and ensuring effective implementation of activities.

e Ensure activity implementation compliance with MOHSS,
WHO, UNAIDS, and PEPFAR technical guidance.

e Work with training partners to ensure and assist with
appropriate MC training.

e Provide ongoing supervision of MC-related services in the
regions.

e Assist in hiring and supervising additional clinical staff to
perform MC.

e Ensure all supplies and consumables are in place for MC
activities.

e Coordinate MC-related educational and communication
activities.

e Coordinate the policy-related MC activities.

e Coordinate overall budget-related activities associated with
MC scale-up.

e Participate in MC technical missions, in consultation with the
MC Task Force.

e Participate in international, regional, local capacity building
workshops and meetings on MC and share information,
experience and lessons learned with MOHSS and the MC
Task Force.

Technical Advising
¢ Provide technical guidance and/or liaise with senior technical
advisors in the development of:

e tools and resources for use in Namibia, including guidelines
on task shifting in quality assurance and standard
operating procedures.

e strategies and related policies regarding MC.

e policy and activities to work with traditional circumcisers.

* Assess and address operational barriers to scale-up, using
costing, modeling, qualitative or quantitative research
techniques as required.

e Provide technical assistance to the MOHSS in the finalizaf]
of the policy framework and action plan for MC scale-up.

Monitoring and Evaluation

e Coordinate and ensure the development of an M&E syst|
for MC activities.

* Report quarterly on MC activities.

e Keep current on MC-related research and conduct resea|
relevant to the effective roll-out of MC services in Namibia)

THE PERSON

M|n|mum requirements
Candidates must have a minimum of a medical or nurs
degree, coupled to at least five years working experience|

e Experience and expertise reflecting or relevant to Nami
cultural norms and MOHSS policies and regulatid
concerning MC and related policy development issues 4
clinical practices.

e Demonstrated experience in programme managemg
including financial management, work plan development g
report preparation.

e Knowledge of technical areas desired include the following
e Surgical procedures
e Male circumcision
e HIV risk behaviors

e Sexual transmission: Sexually transmitted infectid
(STls)

e HIV testing and counseling

* Factors that exacerbate the HIV epidemic: gender norl
alcohol misuse.

e Computer skills including MS-word, Excel, Epi
Powerpoint, email and internet.

Competency requirements
e The MC Coordinator should have excellent English oral
written communication skills.

e Strong interpersonal and communication skills.
e |nitiative in activity engagement.

e A team player, able to juggle multiple priorities with
compromising the high standards of performance 4
integrity.

e Demonstrated ability to effectively coordinate activities g
meet deadlines.

e Demonstrated strong writing and reporting skills.
e Staff supervisory skills.
e Strong organizational and time-management skills.

INTERESTED ?

The successful candidate will be on a fixed term contract and an attractive package commensurg
with qualifications and experience is offered. The closing date is 16 October 2009 and suitabl
qualified Namibian candidates are encouraged to apply. Kindly forward your electronic CV to
craig@potentia.com.na before the closing date. NB. All applications will be handled
exclusively by Potentia Namibia. We will only correspond with the shortlisted candidate
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