Our client is a world-class model of a successful urban community. Its distinctive quality of life is exemplified by its unparalleled physical beauty, culture and diversity. People
being our client’s greatest resource, its employees are involved in an active partnership with its inhabitants to foster educational, cultural and economic opportunities in a safe,
vibrant and healthy community. It is committed to excellence, innovation and outstanding service delivery and combines this with sound fiscal management that guarantees
its future prominence. It serves as a strategic point from which to conduct business, or embark on a truly Namibian adventure. The efficient infrastructure and easy access to
tourist destinations in neighboring countries, serve as an ideal gateway to Southern Africa. In order to achieve their goal of being the ideal business destination and enhance
the quality of life for its people, it continues to exhibit dynamic growth at all levels and is persistently in pursuit of exceptional human resource potential to compliment the
existing team. They now seek to fill the following key positions.

Section Head: Facility Management

parks and public swimming pools with the horticul-
tural assistants monthly.

THE POSITION
The successful incumbent will assume the overall

« Leadership: Create and set goals, which integrate
the needs of diverse individuals and / or staff;

responsibility of the maintenance of the Parks
Division facilities and oversee the management of the
horticultural aspects of the Section. Furthermore, to
effectively manage the maintenance of contracts and
tenders, assist with budget preparations and provide
supervision to the team. The successful incumbent will
also assist with the marketing of the Section facilities.
Key Areas of Focus
« Horticultural maintenance supervision: Ensure
that the section adheres to the horticultural main-
tenance programme for the parks, playgrounds,
cemeteries, sport fields, recreational parks and public
swimming pools falling within the prescribe territory.
Inspections: Hold site visits of the section’s parks,
playgrounds, cemeteries, sport fields, recreational

THE POSITION
The successful incumbent will act as a supervisory
function for the Nursery Division and effectively
provide professional support to the section Head:
Facility Development in terms of planning, designing
and the development of facilities. Efficiently conduct
site inspections and ensure that open spaces are
mapped as well as effectively determine the needs
of the division in terms of plant supplies and provide
horticultural advice to other divisions.
Key Areas of Focus
« Inspections: Assist with site inspections and map-
ping of open spaces for development.
Garden projects: Handle small garden projects; de-
sign, layout and construction under the supervision

Key Competency requirements relevant to the positions

Work actively to understand the customer’s point
of view; advocate appropriately for the customer
to others, is accessible, available, and responsive to
the customer and seek customer feedback about
project performance.

Able to insist on clear, complete statements of both
product and project scope, to know what the proj-
ect will really cost, how long it will really take, to use
available planning tools effectively and to get the
team actively involved in planning.

Displays the ability to maintain high ethical stan-
dards, personally and professionally; showing

Key Generic Competency requirements aligned to meet organizational culture and values

Building and maintaining relationships with chang-
ing emerging teams.

Maintaining effective performance under pressure
or adversity; handling stress in a manner that is
consistent with the organizations values.

A high level of interpersonal skills — flexibility and
tolerance. Good listener,empathetic, creative, highly
motivated and willing to work on own initiative.
Sensitive and respectful to cultural diversity and

Our client offers an attractive package commensurate with qualifications and experience. The closing date is 13 August 2010 and suitably qualified Namibians are
encouraged to apply. We request that you forward your CV for the attention Theophillia Shikongo theo@potentia.com.na. Only electronic CV's will be accepted. All
applications will be handled exclusively by Potentia and all selected candidates will be required to undertake an assessment test.

Contract and tender management: Prepare main-
tenance contracts and service level agreements for
contractor signatures with each tender.

Staff supervision: Supervise and evaluate individual
and sectional performance including regular reports
and feedback to the Divisional Head. Supervise
implementation of specific tasks and horticultural
maintenance project deliverables.

Health and Safety: Assist with implementation and
compliance with the health and safety regulations.
Training and development: Ensure training and
development, career planning and succession plan-
ning within the Section.

Budgeting: Make certain of optimal use of budget
allocation/limits.

Horticulturist

of the Section Head.

Tender management: Effectively follow tender and
procurement procedures to draw up tender speci-
fications and assist with the evaluation of formal
tenders for large projects.

Staff supervision: Supervise work done for small gar-
den construction and supervise the work/job activities
of the Parks Division Nursery staff. Supervise imple-
mentation of specific tasks and project deliverables.
Procurement: Provide plant materials for the divi-
sion by cultivating or purchasing of plants.
Advisory function: Provide horticultural advice or
services not only to the division but other divisions
as well.

Training and development: Train and guide the

honesty and fairness in dealing with others; is reli-
able and trustworthy, respecting ethical and moral
obligations

Reflects the aptitude to identify tools/techniques
that encourage innovative thinking.

Can ably establish a course of action for oneself and
others to accomplish specific goals; planning proper
allocation/deployment of personnel and resources.
Apt in encouraging personal and professional
growth among the members of the project team
which includes encouraging growth in an indi-
vidual's chosen functional area.

difference, and the ability to work in a wide variety
of cultural contexts.

Able to use a wide range of management skills to
ensure effective running of the division, problem-
solving skills in day-to-day and crisis situations,
ability to manage multiple project sites and to think
laterally.

Strong leadership and management skills which
include: capacity building of staff - local and

INTERESTED?

THE PERSON
Minimum requirements

THE PERSON
Minimum requirements

motivate individual staff members to perform
optimally by creating the ideal culture climate that
promotes productivity, creativity and standards of
excellence.

A National Diploma in Horticulture or a National Di-
ploma in Landscape Technology with Plant Material
Studies as a major.

A minimum of at least 3 years experience in a related
field.

Knowledge of basic financial principles will be an
added advantage.

Code B/BE Drivers License or equivalent.

nursery staff in horticultural techniques and principals.
Health and safety: Assist with the implementation
and compliance of Health and Safety Regulations.

A National Diploma in Horticulture from a recog-
nized institution and a minimum of at least 2 years
experience in a related field.

Drawing and presentation skills will be an added
advantage

Project implementation planning experience and
basic business principles

Computer Proficiency [Word, Excel and PowerPoint]
Code B/BE Drivers License or equivalent

Exhibits the ability to elevate personal view; to take a
broader organizational view rather than a narrower
project or personal view and to discern how the
project relates to a hierarchy of larger undertakings.
Demonstrates a good combination of problem
identification (what is the problem), solution assess-
ment (what can be done), and problem response
(implementing a solution) and a realization that
project problems may be technical, managerial, or
interpersonally related.

Exceptionally creative, innovative and solutions
oriented.

expatriate; communication skills, team builder, able
to manage, co-ordinate, organize, live and work
closely within a large team and at times under vola-
tile circumstances, diplomacy, negotiation skills as
well as experience in representation and advocacy.
Ability to deal with sensitive issues requiring tact
and firm handling.

Taking decisive action to achieve goals in times of
uncertainty or in fluid contexts.
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